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A'W.L
Advancement of Women in Leadership

“A-WiL” stands for “International Research Program for the Advancement of Women
in Leadership”, a 6-year program supported by MEXT (Ministry of Education, Culture,
Sports, Science and Technology), aiming at fostering women who can play active
roles in society, as well as women researchers who can develop more integrated and
interdisciplinary fields. For this purpose, we will be promoting: (a) interdisciplinary
research activities for women’s leadership; (b) international networking for enhancement

of women's social commitment; and (c) educational activities for fostering high-level

women researchers.
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3% This time-honored alma mater song has been sung since 1876,
When it was bestowed by the Empress Dowager Shoken upon
the school soon after its founding.
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President’'s Greetings

Sawako HANYU, Ph.D.

President, Ochanomizu University
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Thank you very much for coming to the A-Wil symposium
at Ochanomizu University today.

I sincerely appreciate Mr. Daisuke Yoshida, Director-
General of Higher Education Bureau in the Ministry of
Education, Culture, Sports, Science and Technology, Ms.
Keiko Takegawa, Director of Gender Equality Bureau
Cabinet Office, and Ms. Rui Matsukawa, Director of Gender
Mainstreaming Division, Foreign Policy Bureau of the
Ministry of Foreign Affairs, for taking the time away from
your busy schedules to attend this symposium.

This symposium would not have been possible without
the guidance and efforts of Her Excellency, Mrs. Salome
Thaddaus SIJAONA of Tanzania, to whom | am extremely
grateful. | also express my sincere appreciation to the
speakers of the symposium as well as to everyone in the
audience.

This A-Wil symposium has been held every year
since 2012, and this year’'s symposium is the 4th such
symposium.

A-Wil stands for the International Research Program for
the Advancement of Women in Leadership. We hope that
this symposium will provide our students and other young
people with the opportunity to expand their global
knowledge in their pursuit to master their specialties, and
will enable them to envision their future contributions to
the global community.

Today, more than ever, women are strongly expected to
be active participants in our society.

As a national university for women with the longest
history, we recognize that Ochanomizu University’s
important mission is to educate women who can
demonstrate excellent leadership in diverse specialty fields.
This is the reason why the theme of this year’s symposium,
“diversity leadership” has been selected.

In 2015, we will be celebrating the 140th anniversary of
the founding of our university. Our university’s history has
been characterized by its graduating students who became
pioneers in various specialty fields.

In the past, our graduates included those pioneers who
created educational systems as well as the first woman

Ph.D. in Japan.

Nowadays, our graduates are employed in diverse areas

including the government, industry, and the media.
I sincerely hope that our students will contribute to
building our future with high levels of professional
knowledge, wider visions, and great leadership. This hope,
again, is expressed in the theme of this year’s A-Wil
symposium.

Today, we are honored to welcome a member of the
House of Councilors, Dr. Kuniko Inoguchi who served,
among many roles, as an Ambassador Extraordinary and
Plenipotentiary of Japan to the Conference on
Disarmament in Geneva. We also have several female
ambassadors to Japan, who are demonstrating female
leadership as a representatives of their countries.

I am confident that today’s symposium will provide a
great opportunity not only for our students and for
Ochanomizu University to step forward but also a chance to
build a great and bright future.

Finally, | would like to acknowledge that this symposium
is sponsored by a special budget provided by the Ministry
of Education, Culture, Sports, Science and Technology, and
supported by the same Ministry and the Ministry of Foreign
Affairs. | also appreciate those who have been involved in
organizing this symposium.

I hope that the symposium will be a great success.

Thank you very much for coming to the A-Wil symposium.
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Opening Remarks

Daisuke YOSHIDA

Director-General, Higher Education Bureau
Ministry of Education, Culture, Sports,
Science and Technology, Japan
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| would like to congratulate you on the opening of this
international symposium today that welcomes
distinguished speakers and many audience members.

Ochanomizu University was founded to provide
opportunities for higher education to women. Since then,
the university has consistently contributed to achieving
women’s autonomy and active role in society, and has
produced countless talented women professionals. In
recent years, the university has created international
centers for training women leaders and has been fostering
women leaders who will be active in the globalizing
society.

It is no exaggeration to say that the power of women has
one of the greatest potentials for Japan. The perspectives
and values that women bring through their active roles are
indispensable for solving the diverse issues facing Japan
and the world. Therefore, Prime Minister Abe is leading a
nationwide effort to create a nation in which all women can
shine. The Japan Revitalization Strategy, revised in June
2014, contains an array of measures for promoting
women’s active role. In particular, the government aims to
increase the share of women in leadership positions in
various sectors to 30% by 2020. The government as well as
universities, companies, and other sectors must work
together to achieve this goal.In Japan, women have skills
but nevertheless have few opportunities to be active in
society compared to other countries. Needless to say,
higher education is critical for unleashing the potential of
women and allowing women to spread their wings in
society. In this regard, | have high expectations that
Ochanomizu University’s leadership program based on the
spirit of “Migakazuba” will produce more women who
exercise leadership and play an active role in society.

At today’s symposium, we will hear from women
ambassadors about women’s social status and leadership
situation in their countries. | expect that the distinguished
women ambassadors will act as role models for us.

Last but not least, | hope that this symposium will
encourage and stimulate ambitious young people who are
here, and will give further momentum to the creation of

women leaders who will be active in society.

FEF, ZATH X AH, P 264E BE D A-WILE B > R
TIEHL ZEBROKL T RFIBNT FEIDHERTSL
WAY =D %4 F72, ZLOMERD T 4% BHZL, 2D
INTERICFIMESNT T L2 LI BEOHL EIFES,

BEOKEL TR UK ZEOBEEHEOREY
PR D720 fE TS, Dok — B L TR 44
MEHECH G- L B ORI R AMZIEL L TTHh
FL720 DDA L) — 7 —% Al 2 E BRI O
e OB ZIZLDEL ., ZFa—r o b5 i 3 53t
HACBCCE RS SN L) — 5 —F B 72
BOICED SN T AEfl->TBYET .

D TNEID D E R KDOEATI D—2EF-oTHHET
EHVFR A HARLE A SAEH T 53R MED
DAL, ZPEDTE R L2 LU A i DB 3 AR A
HEH Ao BUE BN Tl KOG L L R g O L
MM SR E Ny T LA — VxS ORI T,
ECORMENZDOEETICHRBLHVERBIZEDTES
Eo<0E D TOE T S I BT Sh 7zl THAR T
BN | S ET2014 1281 R DIR M T 535 SF
LR AFN /LA T LD DI L) — 5 — D1
RARAEDTEENTH), BUFEL T . 20204E £ TICHHW S
GBI DN O HE B2 30% T AT
LRHIBLCVET . ZOHBEOE R TE BUF O A
LT KFERRERZILOETHEFESE sy =0 — AL
o TROHMA T ZENLEETT,

2014 AWiL International Symposium

HABENZBVTI, LB ARV EE N EF->TW5IC)
b5 ¥, EEMICHEL T A RICBLTERT 284
BLLCODBBIRTT o — A — AN 4] fe %
BE AL AN 7B AT 72010, WS E N EET
HHILIFEIETTIHNER Ao

BROKEZ T RZCBPNTUL AP FIE L)
F—J—ROTFT)—F =T HEREML. B HE %5
E LU B E B BT 5 TR ITE R ED
725N —F —BBICYMATIONFEL 72 SO
J0. = A TUELD LMD T HEBEAL) -5 -2y T %
AL AL ST T 230522 L CVET,

AKHDOYRDY A TR HARIZBWCBIEE SN TW5
LHREDT; % X BEGEFAZ 2L FWTBIET 2O T
13 A ENCBU 2 O XA ) — 7 — 2y T ITon
THIH LW TH ERMERICBWT) =7 =41
TIHEENAT—VETNELTOBLLERLNZETHD
TIR>BWHLIIRLTBIE T,

R VRIYLDBEDH LT 2% KOIHET DO
BB A A TIHRE T 2 1) — 5 —Al ORI ESS
MR 20DE%LIEEFEVLEL T THELEET
WeEEE Y,




12

Special Speech

Kuniko INOGUCHI, Ph.D.

Member, House of Councillors (SENATE)
Former Minister of State for Gender Equality
and Social Affairs

Former Ambassador Extraordinary

and Plenipotentiary of Japan
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Itis indeed my great honor to be able to address this very
distinguished group of audience.

Today, | would like to start with a bit of my own history.
Of course, history is his-story, and so we should be talking
about her-story. When | was in university, it was very
difficult for women in Japan to advance to graduate
schools in political science or economics. | obtained my
PhD at Yale in political science. At that time, it was very
difficult for women to obtain a research position in Japan.
However, | decided to return to my country because |
thought that's where | really had to work to promote
democracy and gender equality. | eventually became the
first woman assistant professor, associate professor, and
professor of the Faculty of Law at Sophia University as well
as the first woman dean of its Department of International
Legal Studies. The starting point of my commitment to
gender equality was my experience of teaching female
students. They were so talented, but in the end, 99% of
them had to leave their positions.

After serving as Ambassador to Geneva on Disarmament
Affairs, | successfully ran for a parliament seat and was
appointed the first gender equality minister for the Koizumi
administration. After | was appointed in 2005, the declining
birthrate trend was reversed. The reason is that the cause of
Japan’s demographic issues was addressed. It's not women
keeping their jobs that causes these problems. It's the lack
of opportunity to have both family and work. Therefore, |
worked very hard to mainstream gender equality and
childcare related issues.

In order to make a difference, a solution-oriented
synergy, what | call SOS, is needed. We need to break down
theories so that solutions can be found. What | have found
based on my own experience is that once you hold a
leadership position, you are always a leader. No matter
what your position is, you should always keep your
leadership role in your mind, in your community, and in the
way you work.

I would like to thank the ambassadors who have come to
inspire us. “Women ambassadors” is one category of
ambassadors. But probably the issue can be discussed

beyond women's issues or gender issues.
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Introductory Speech

H.E.Mrs. Salome Thaddaus SIJAONA
Ambassador of the United Republic of Tanzania to Japan

2010 — Ambassador to Japan, the Republic of Korea,
Australia, New Zealand and Papua New Guinean.
Representative of the woman ambassador to Japan
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It was May this year when three lady professors from Ochanomizu
University led by President Sawako Hanyu visited the Tanzanian
Embassy with a proposal to hold a symposium to give an opportunity
to young women at this university to hold dialogue with lady
ambassadors, so as to raise awareness about the experiences of
women from other parts of the globe and motivate them to actively
participate in the development process of Japan.

Since Prime Minster Abe came to power over a year ago,
womenomics has been gaining prominence in Japan’s policies. The
Prime Minster has categorically made it clear that womenomics is a
vital component of his government reforms. He is committed to
modernizing the Japanese economy - a resolve, which he believes
cannot be achieved without tapping into its most underutilized
resource, Japanese women. The Prime Minister admits that the
Japanese economy is unable to grow without women. However,
promoting women's rights in Japan has long been a challenge, despite
its long history.

This symposium will give the participants an opportunity to listen
and ask questions about women'’s empowerment from women who
are representing their countries in Japan. The lady ambassadors will
share not only their stories but also the stories of women in their
regions. Having said that, let me briefly introduce the speakers. We'll

From the Africa region, we have H.E. Mrs. Betty Grace Akech-Okullo.
She has a bachelor’s degree in science and a master's degree in
education. From 1978 to 2006, she worked as an education
administrator, was elected to a constituent assembly, and became a
member of parliament in a district. She was appointed minister of
health, minister for local government, minister for higher education,
and cabinet minister in charge of security in the office of the president
in Uganda. In 2012, she joined the Ministry of Foreign Affairs, Uganda
and was appointed Ambassador to Sudan. In 2013, she became
Ugandan Ambassador to Japan.

We'll have two speakers from the Americas. First we have H.E. Ms.
Martha Lidia Zelayandia Cisneros. She studied music at the El Salvador
National Art Center and El Salvador National University. She also
studied biological science and chemical engineering. Later, she joined
Keio University where she studied Japanese language and German
literature. She first worked as a freelance interpreter for the Embassy of
Spain in Japan, the Japan International Cooperation Agency, and the
Metropolitan Police. She has also taught at different public schools in
Fujisawa City, promoting cultural understanding. In 2010, she became
the Minister Counselor, Embassy of El Salvador in Japan. In 2011, she
was appointed Ambassador of El Salvador to Japan.

We also have Hon. Ms. Judith Exavier, Chargé d'Affaires, a.i. of Haiti.
She has a bachelor of science in diplomacy and international relations,
a master of arts in political science and development studies, and a
master’s in global finance. Between 2001 to 2010, she was a special
advisor on human rights issues at the Permanent Mission of Haiti to
the United Nations in New York. She worked as a program officer at
the U.S. Fund of UNICEF. She did quite a number of consultancies with
various UN agencies. She also served as a special advisor to the
Ambassador of Afghanistan in Geneva. She was a UN Affairs & Policy
Advisor at the United Nations Development Programme in New York.
She also served as CEO of Exavier Financial Group in the United States.
From 2010, she joined the Foreign Ministry of Haiti as a Minister
Counselor. In 2011, she assumed the role of Charge d'Affaires ad
interim at the Embassy of Haiti in Japan.

From the Pacific region, we have H.E. Ms. Tania Laumanulupe’o
Talafolika Tupou. She has served with the Ministry of Foreign Affairs &
Defense and with the Palace Office. From 1996 to 2004, she served as a
consul with the Tonga Consulate General Office in San Francisco. From
2005 to 2009, she served as senior advisor, Joint Office for
Commonwealth Permanent Missions to the United Nations, New York.
In 2012, she was appointed Ambassador Extraordinary and
Plenipotentiary to Japan.

From Europe, we have H.E. Ms. Helena Drnovsek Zorko. She
graduated with a Bachelor of Arts degree in history and was employed
as a lecturer at a university in Slovenia. In 1996, she was employed by
the Ministry of Foreign Affairs. Between 1996 and 2002, she worked in
different capacities, beginning with Secretary to Head of the Division
in 2004. She was appointed Ambassador to Ireland in 2002,

Ambassador to Japan in 2010, and non-resident Ambassador to South
Koreain 2011.

Then we have H.E. Ms. Mohau Pheko, Ambassador of South Africa.
She is a Ph.D. holder in international relations from La Salle University,
USA. She also has Bachelor’s degrees in economics & general studies as
well as nursing, a Master’s degree in international health, and a
Master’s in development economics. For two decades, she was an
international consultant in the areas of economics, international trade,
and gender. She joined the Department of International Relations and
Cooperation in August 2010. In 2010 to 2011, she served as the High
Commissioner to Canada. In 2012, she began her tenure as the
Ambassador Extraordinary and Plenipotentiary to Japan.

Now, let us hear their stories.
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The Case for Africa

In talking about what we call the “Case of Africa,” | must
start by saying that Africa is a very vast continent. We have
54 sovereign independent states with different systems of
governance. Africa is multiracial, multiethnic, and
multilingual with over 2,000 languages. The continent was
affected by external influences, especially slavery,
colonialism, and external religion. Now, because of these
influences, Africa cannot boast of one particular indigenous
culture. Africa is a melting pot of cultures. But | will attempt
to say something that is generally common to Africa.

First, Africa is patriarchal in culture. The roles of
reproduction, production, and nurturing are assigned
mostly to women, and the roles of leadership, protection,
and provision for families and communities are given to
men. Some cultures, which are still heavily influenced by
religion, practice “gender apartheid” or a complete
separation of the genders. Another issue that cuts across
Africa is polygamy. Thirdly, bride price is still paid in Africa.
Bride price relegates the woman to property of her
husband or even the whole clan or families. The girl child
therefore is considered a source of wealth. Widow

inheritance is still practiced in some cultures in Africa.
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Ambassador of the Republic of Uganda to Japan

2008-2012 Ambassador to the Republic of the Sudan

2013- Ambassador to Japan

Cultural expressions that prepare men and women, what
we would call rites of passage, prepare the woman for
motherhood, for wifehood, and for obedience. This is
where you get the issue of FGM to keep the woman in one
place, not fleeting from place to place. In this regard, access
and retention of girls in formal education is a challenge
even today because the girls drop out due to early
pregnancies, early marriage, and poverty. Raised in this kind
of cultural environment, it is very difficult for the girl child in
Africa to wake up all of a sudden and say, “I'm going to take
on leadership.”

But I also want to say that, in terms of our cultural
context, women of certain social standings have always
influenced decisions very positively in the African culture.
Most of these are women like mothers, grandmothers,
older women, and mothers of kings and chiefs. They have
always used their positions to influence leadership and

decisions in their communities very positively.

I have a small story to say from my culture where the
queen mother was supposed to bless her son who was
going to wage a war against his own people, in other
words, his uncles. Tradition demands that before you go to
war, you must be blessed by your wife or your mother. The
mother told her son, “You will fight equally; there will be no
losers and no winners in this war.” Because of that, the war
was averted. It goes to show that some African women
have influenced decisions and ruled from behind the
throne.

In the liberation struggles before independence, women
took up arms and fought side by side with their male
counterparts and earned their position as leaders in their
own rights.

Now, when we look at the world percentages of women
in political leadership, the world average is 21.8%, and
Africa is 22.5%. Many African countries, after accepting or
endorsing UN activities and resolutions, including the UN
Decade for Women, UN Committee on the Elimination of
Discrimination against Women (CEDAW), MDGs, and UN
Resolution 1325, decided to start developing policies and
programs that would increase the number of women,
particularly in political leadership. Leaders began to wake
up to the fact that women - half the population — were not
being utilized adequately. Their potentials were neglected.
Therefore, many countries decided to have affirmative
action. Many countries in Africa have also accepted quota
systems, both legislated and voluntary. We have also
proportional representation. In Namibia, there is a system
called the “zebra system,” where the candidate list for
political leadership alternates between man and

woman.
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Now, there remains the challenge of changing the
mindset that has been ingrained in the minds of the
people. Many women fear that rising to leadership will cost
them their status and marriage. | was elected three times. In
my first election, | had to trot around with my husband
because people wanted to see if | was really married and if |
would remain in my marriage. | must say that a number of
women with whom | joined parliament together actually
lost their marriages. So it is quite a difficult choice for
women to make —marriage and reputation or leadership.

| want to add that the media in Africa is still greatly
influenced by culture. The media reports about women's
debating skills derogate the women — she mumbled, she
repeated, she chorused - that kind of thing. Of course there
are women who speak very well, but you get those reports.
We as women are not homogenous. Our interests, our
needs, and our social status and standing are not the same.
Even if we ourselves are okay and we have “arrived,”
women need to work together so that we can lift many
more into positions of leadership. Grassroots women would
like to see that when they elect a woman, they will be able

to inherit property, go to the hospital, not be beaten, and

climb up the social ladder.

l




20

The Case for Africa

TIVINIOWTHELIZN 72D FFHL RIFRTuEss
BUDR T 7INEIEFICKRELRETHLHENHTLT
T 54D EHEMALEIFR, 2,000LL LOFFEAHY, Thzh
DETHBOALT RERIK ., S5, B R0 E
T o T AN DO KR R R M ) R L SRR
DFEBHREDRA LB Z T TOET  ZOI) L EH»
5.7 7VHERLTH BHEE D 1.3 LA 7% 5 b1 Tldd
DERAT 7N SESEL LD BELTWA[ 5D
ZITHEEFTAET 22 T 7INIBIT B — ik
WBRLHNET

TR RERMELRSTVLEVIZEDHE T LM%
ORBIAHEE, AL B RTHLDITH LT =5~y 7,
TR RN L A~ D i Z DO BIZ B D1
EENTOVET RHOBENEZMIR), V25 —D
T2VIANA NS L. T bbb B UGS TWLE
WISALD BV E T Z A D, — KL FEHIEDFIZEITS
NTVETZLTED0H2S HE TOR BRITE L TR
PO IEE SALAbNEENIZETT ZD2D
LV B2 RN L VIZZ DT IEDOF LW TH HH
DINHEONEDOTT T PH. K FIIEDHRERSN
TOFETF READBRORKE (Wil L3 5L
VBB VEZES>TW AL HE T,

AR SURV S —
-

RFA T V=R -TrF=4ru BT

BEH w7 77 > 7 3L E s iy A ME KAl

2008 4F -2012 FF B R — & >V HHAEA6E
2013 F & W IRE

SRR, B ZAE B L AR NI @ I T b %
AL I VI FE B R 2720 02 2 FE D SEIE
THNEV)ZEPHERONET 72, L F#HAL(FGM) D
MIEDIHY, CNHD TN L BEORIICEEESHE
TVWETZL TR T AL iRk 3 2 2 L3 BUE
TOREI Lo TOET o K FIE ERLTRZLTLED,
BINHEBELTLE) HDLVIZARICIDBEEE %215
BWEVAZEDNUIELIED A D HTT . ZOX) BRERBEOH,
TIVIIBNTIE K FDHHH [ —F =T %
WBO72 JEHRED TS EABEVHIDIEHLVOTY,

L2l d)—2HL EIF72wold, SUeiic, H 2R ED
AWML D 2 KM I ZITREB AL AER O
TV HHVIZEERE RO ZNEh O LA
ZOWALR) ==y TREALC LRI BT 25
REBIIRYTAT R TCREGBENEZITHEL VDL
WHZETT,

CHUZOWT DAL DFEN 2B E T AV T
P BUISH LTS ZHENT XL LE L EREL T,
WA ORI, EO BB OREEZ LTI R
EVHLEZZD B 572D TT A, ZDOBZE EO BB,
W52 T TR DL TLEY, FEDE DL
BABEAIEBTVELIZcEDDIIZOFHVE IR S %
RDIZLVHIETT DL BT T LIS,
ZOWNEFHLCHEHCTEBIETHLTCEEL,

F 72 BT T ORI G ik, etk odic, kLT
BPE— IR -7z N2 B VWELAZZHLTT7UHD
LR )=y — 0B TFRICLTEDTY,

ECHIBW R ==y T IB B Lo/ —k
TV RITEMADOTIHEI21.8% T 77U
225%&E 7o TVET T 7VADELLDE O BF AT, [ ft
ADL04E, EH L2 #BEZR H 2 (CEDAW) . 3L=7
LBHFEHER, EH P 132575 % & LB 5 E ol
BRI R 7a s 505 VR LTWE T2
MU TURICBUE D) =5 — 3y TR B K kO B A1
REIEHNLCET I—F—7=b s Lk 2F) AL
DY DL NI TEL S KD
A IEH XN TVBEVZEIZEAT V2D T,

ZFIT T IVIDELDE %D, LALIZ LT b
A WBEL . KD B EDMALZT 7 A TESD LD
T BEVHTENICH TV E AR T 4 —%
il BEDE A F7- PR ER OEIEICI T IDE DK
PEAT) = — I B EN T IR 2> TEF L2 3K
TCHEASISNTWAION, BT IR ELVILDTT . h
BB — 7 — DR E ) AN B L2 R HICHE L0
HBDTT,

2014 AWiL International Symposium

RLVIREIRELZKR>TwET 2 REOMIC
FELTLESM AR ZEZTWIETT kM2 b D %<
=7 =B EEBNTOE T HOOIAL R 2
BoFTLEI Db LW, K 2SBKEIC > TLEI DY
LN ZpWe a3 2h17 T3 FALEE TR S Tw
FIAN I HICBERE o7 e S HICE ANFHNRT
BPRITIUEHRDERATL . FIUL DR LI THEHEL
TVLOh <DL V) HROEEVOHD
Bl TY o L DD L VEH B A #E I T
WET RS AR T L0 HH NI =T =T D
WAL D B0 SR LIZES T RLTHLVPET
EHVEE Ao

ENDPH.TIVIDAT AT FP2LALD R B E KEL
ZTOETHAFHR ALV TH, Hr bt
FAN=MENZRITIBDOTELHBEENT T 61213,
ZFZFIFEEHR B LA FLZEZMN R L7, ANE—RIZREL
Tel\noleZERELNETHFGELAZEIAT ML
BOTY,

VR L CHE TR O, =— A A4t
frdFNZIECE T P, B RBIR T ELTW A
EEINDVET LU B ETIE EIF T
DIZHSEZETIL T RIT I RN EE A HOMD L
7B AR L L TR T 528 T M R L
LTI RBEICAT 720§ 52805 TEL L%
5. HBVIDVIZHE ) ZE D 37D, ZL TR EOI &
AL LS HE NS ZEICHIFEL TV AD T,

21



22

H. E. Ms. Martha Lidia =

ZELAYANDIA Cisneros

Ambassador of the Republic
of El Salvador to Japan

2010- Minister Counsellor, Embassy of
El Salvador in Japan
2011-Ambassador to Japan

Gender equality policies in El Salvador:

Achievements and Chalenges

Today, I'd like to talk about the position of women and
how to enhance social positions in El Salvador. I'd like to
focus on specific projects to enhance the social standing of
women in society. And | hope that by introducing these
projects to you and making them better know not just in El
Salvador but elsewhere in world, | hope that these projects
will serve as a reference for other regions and other people.
I'd like to also talk about other regions in Latin America and
women's standing in society.

So, first of all, I'd like to reconfirm the location of El
Salvador in Latin America. As you can see, this is the
Americas, you see North and South America, which is linked
by Central America, this is where we are here, and Central
America here. The countries in Central America belong to a
wider geographical region called Latin America. And
furthermore, we belong to a even larger grouping of areas,
the Americas.

On September 12 and 13, the “World Assembly for
Women in Tokyo: WAW! Tokyo 2014" was held in Tokyo.
From El Salvador, on behalf of Latin America, our
Presidential Secretary of Social Inclusion Dr. Pignato came
to Tokyo to attend this meeting. There, there was
discussion on ways to promote the standing of women in

society, not just in Japan, but throughout the world.

Dr. Pignato has been working on a project called
“Ciudad Mujer” for protecting women'’s human rights and
elevating women’s status in society since the previous
administration. Ciudad Mujer is a Spanish term meaning
“city of women.” This project provides comprehensive
supports to women who are weak in society and are left
behind in society, helping them solve problems and
become more independent.

For example, this project offers various consulting
services, supports, and educational opportunities to
women in poverty, single mother households, and women
who are victims of domestic violence. As many of the
women who come to the center have small children,
childcare support is provided so that they can receive
various services with a peace of mind. This project takes
into account medical and psychological aspects for women
victims of violence, law and judicial guide to help them to
make their rights being respected. Educational and
economical support is provided such as collective
education, training with the purpose to finding new jobs
and becoming more independent. Guidance is offered so

that women can secure higher incomes.

What is most wonderful about Ciudad Mujer is that the
problems facing the women who visit the center can be
solved smoothly at a single location. This has been made
possible because diverse government agencies are
gathered here. This endeavor has been reputed very highly
both domestically and abroad.

I would like to mention about other countries of Central
America, for example, Costa Rica, women were granted the
right to vote in 1949. Since then, there has been activity to
promote women's participation in the management of
their country as well as women'’s advancement in society.
These efforts culminated in the parliament’s passage of a

gender equality bill in 1990.
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At the same time, the microfinance system protecting
women from domestic violence and promoting
independent healthy life was developed. Currently, it is
assumed that women occupy 30% of the Diet and 40% of
high positions in the government and various other
institutions.

In this way, women'’s social advancement has been
pushed forward in Central America. | believe that those
movements should be sustained and we need to make

more efforts to realize a gender-equal society.

ltural Contaxts:
Women' s Leadership in Differant Cu
Learning from Women Ambassadors to Japan
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The Rising of Women Political Leaders in the Americas:
A Social Transformation in the 21st Century Western Hemispheres

Historically, except for a few cases, women have not been
perceived as playing important leadership roles. Today,
however, we can say such analysis will fall short since it's
fair to recognize women in the leadership world. They have
made incredible progress during the 21st century. Indeed, if
this century shows one thing, it is the effectiveness of
politics as it has transformed not only the society, but also
the economy, the community, and the polity we live in. And

women have contributed greatly to this transformation.

As in the rest of the world, women have traditionally
been underrepresented in elected offices in the Americas.
The irony behind this is that Americas has been historically
viewed as a culture of machismo. While the stereotype
unfortunately does have some truth to it, when it comes to
women in politics and leadership roles, both men and
women in the region show no fears in electing women. The
21st century western hemisphere boasts a record number
of elected female heads of state. It leads the world in

number of female presidents and prime ministers.

The 2014 Women in Politics Survey of UN Women and
the Inter-Parliamentary Union highlighted the rising
percentage of women in the region, including Brazil, Chile,
Argentina, and Jamaica. According to the survey, these
women leaders are not just transforming their society in a
fundamental way, but are also strengthening democratiza-
tion, education, and public policies. Thus, it's worth
pointing out that the sociopolitical transformation taking
place in the Americas leads to the empowerment of
women throughout the region.

Lastly, | would like to acknowledge Eva Perén from
Argentina whose incredible work led to Argentina’s
election of her first female president. In Brazil, you have a
woman president; she just got reelected. In Jamaica, you
have a woman prime minister. In Canada, you did have a
native Haitian as the governor general. This is to say, the

Americas has indeed made a lot of progress when it comes

to women'’s advancement.

Now, what can America do to promote and continue to
lead this agenda? Women should come together. They
should be equipped with tools to promote gender equality
not only in their society, but also internationally. Tonight, |
was very glad and honored to see men here to support that
cause. The gender issue is not a woman-only issue. The
gender issue is both a men’s and a women’s issue. We want
both of them to be part of this issue and take part of the
solution. And in the Americas, we have made that possible

over the last decade.
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Women and Leadership in the Pacific

The Pacific region consists of 16 independent countries
inclusive of Australia and New Zealand. However, my
presentation will be limited to the Pacific small island
developing states.

The Pacific region is a region of traditional societies and
traditional cultures. Across the region, traditional views that
leadership is for men continue to influence the electorate.
The mainstream of leadership has always been
male-dominated. Our prime ministers have been males,
and our parliament houses have been dominated by men.
However, despite this tradition, there is a growing and
ongoing recognition in the Pacific of improving women's
decision-making and leadership at all levels of society.

The challenges to name a few include electioneering, for
which many women simply do not have the resources. It is
also daunting for women to face smear campaigns and
intimidation that mark many elections. In some areas, it is
physically dangerous for women to travel around the
constituency. Globally, temporary special measures have
proven to be an effective tool for improving political
participation but have been harder to gain traction in the

Pacific.

Countries such as Samoa and Papua New Guinea have
moved to legislate the participation of women in
parliament at 10% and 20%, respectively. The recent
September 2014 election in Fiji resulted in 15%
representation of women, and the current leadership of the
opposition is a woman in the Fiji parliament.

Our Pacific leaders recognize that women face multiple
barriers that impact their enjoyment of political rights and
overall public participation. Our Pacific Leaders Gender
Equality Declaration aims at uplifting the status of women
in socioeconomic and political life.

Women's economic empowerment has made slow
progress. Although a few countries experienced increases
in women in senior public service and government boards,
women's representation in parliament remains very low
with three Pacific Islands having no women in parliament.
Some positive developments over the years included
gender parity in education, improvements in legislation on
domestic violence, and adoption of temporary special
measures in the way of reserved seats. Positive trends on
women accessing police services are evidenced through
the increasing number of domestic violence reports in Cook
Islands and Kiribati.

Issues of gender empowerment can be regarded as a
social fracture that needs to be addressed. It is my view that
quotas are not the only drivers/solutions of this social
fracture. This is necessary but not enough. What are
necessary are all drivers of society — the political parties,
education and health systems, the trade unions, the
churches, the men and boys, and the women and girls.
They must all take responsibility.

Tonga has a constitutional monarchy and had its first
democratic elections only in 2011. When Her Majesty
Queen Salote Tupou lll ascended the throne at 18 years of
age, she became our first woman head of state and head of
government and reigned for 47 years from 1918 to 1965.
Legislation during her reign included allowing women to
vote in 1951. Today, half of our CEOs are women. However,
only one woman sits in our cabinet of 11, and 30% of
ambassadors are women. “Women in parliament” is an
important issue we have been addressing. To note, the
upcoming election in November has shown a large increase
in women candidates.

Tonga boasts an educated workforce. Primary school
education has been compulsory since the 1960s. It plays an
important role in Tonga's society to which women are
afforded the opportunity of empowerment. Culture is
another tool. The Fahu system accords all honor to the
sister. One's father's sister holds rank in the family, and as
such, has a leadership role. Hence, Tongan women can

easily transition to positions of leadership outside of the

family.
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A well-known story is that during the royal parade of Her
Majesty Queen Elizabeth’s Coronation in 1953, a slight fall
of rain occurred but Queen Salote did not raise the cover of
her carriage. When asked later, Queen Salote stated that in
Tongan culture one must not defer attention from the
honored guest. This short story | speak of illustrates the
importance of women supporting women and the
importance of molding domestic cultural values on an
international scale.

In Tonga, the culture of extended family provides for
childcare. Such is the case for me with the raising of my
daughter. Today, in Tonga, our immigration rules permit
the entry of migrant workers. And with urban migration,
this eases the burden for working mothers.

Pacific women's rise to leadership has been slow, but we
have had some great women rise to leadership in the
Pacific. We must continue to engage with men and with
other women to push and enlarge a space for women in
decision-making areas. The empowerment of women in
Tonga is a multifaceted Tongan solution as we herald from
a stratified and traditional society. This is the only way
forward for a long-lasting and meaningful solution for

women.
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Status of Women in Central and Eastern European Countries

Why do the gender experiences in the former socialist
and communist countries matter? The experience of
women in those countries is important because individual
states variously defined the relationship between gender
and politics.

Former Yugoslavia was a traditionally conservative
patriarchal society. During World War Il, an estimated two
million Yugoslav women mobilized to participate in the
liberation struggles. After the war ended, women made
significant gains under socialism. Their participation in the
labor force rose from 18% in 1940 to almost 35% by 1978.
This rise is significant in light of the relative lack of
industrialization prior to WWII. Female illiteracy also
dropped from 55% in 1931 to 28.8% in 1961.

Female students accounted for 40% of university intake
in 1973. In this regard, it is important to mention that
abortion was legalized federally in 1952. In 1969, family
planning was adopted as a fundamental social right.
However, this political project ultimately failed to address
women's drastically lower participation in politics and
lower representation on the workers’ council. It also failed
to increase women'’s employment outside of traditionally
female occupations and address the educational
curriculum as an important venue for challenging cultural
traditions of gender inequality.

A similar experience in a much more drastic way
happened in the countries of former Eastern Europe. In
1991, Yugoslavia split up, and seven new countries
emerged. Amidst concerns about economic policy and
democratic institutions, the leaders of the new states,
mainly male, debated questions of proper sex, women's
roles, birthrates, fertility control, and childcare. One of the
first legislative issues that were raised in nearly all of the
formerly socialist European states was reproductive rights.
While access to abortion was liberalized in Romania, it was

tightened in almost all of the other states.

Ambassador of the Republic of Slovenia to Japan

Another example is Germany. Just after unification, there
was a sudden sharp rise in women from former Eastern
Germany choosing to be sterilized rather than having
children. This led to a public outcry about birth strikes and
was instantly seen as a political issue rather than individual
choice. This example shows that even in times of historic
political upheaval, the status of women and particularly
their reproductive rights were considered a key political
issue in post-socialist transitions.

Now, | want to shift to the situation of women in
Slovenia. Many of the structural changes, which occurred in
the socialist era, remain in independent Slovenia today. Full
gender equality is still to be achieved. For example, in 2012,
the share of women in high-ranking and best-paid
positions — senior officials, managers, and legislators — was
39%. At the same time, Slovenia has the lowest gender pay
gap in EU-28 at 2.5%, while EU-28 has 16.4%. However, 20
of the largest listed companies in Slovenia in 2013 had only
10% chairwomen and only 20% female management board
members. Women's relatively high employment rate,
60.5%, in Slovenia versus 58.5% in the EU is due to the
former’s employment regulation, parental leave system,
childcare services, primary schooling, means provided by
schools, as well as the experience in former Yugoslavia. All
this makes it easier for parents, particularly women, to
reconcile professional and family life. At the same time, in
the face of difficult economic times, the social welfare and
employment regulations are increasingly difficult to be
maintained at the current level.

In Slovenia, women have also entered politics. Currently,
7 out of 17 ministers are female, which is more than 40%.
We have 36% female MPs in parliament and 34.9% female
heads of missions in the Slovenian diplomatic service.

Now very shortly on the situation of women in Macedonia.
Macedonia is a country with a subtly defined family system
and values in which the woman takes the central role. By
tradition, Macedonia is a patriarchal society in which men

are the breadwinners and women take care of the family.
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However, these roles shifted 100 years ago, when many
Macedonian men because of poverty, especially in the
mountain areas, had to leave their homes and go abroad to
earn money. Often they would stay abroad for many years
without coming back. Consequently, the role of the head of
the house was bestowed on the wife, and she was
responsible for all male and female tasks in the household.
These circumstances created opportunities for women to
leave their traditional roles of wife and take part in more
decision-making processes. Today, women in Macedonia
enjoy equality in many areas protected by the law, and

supportive legislation is continually improving.

And very shortly about the situation of women in Bosnia
and Herzegovina. In the field of gender equality, Bosnia and
Herzegovina set an example for other countries in many
ways, especially in terms of the legislative framework. It has
many important laws, including a gender equality law,
anti-discrimination law, and gender action plan. It has also
ratified and integrated all relevant legal international
instruments for the promotion of gender equality.

Generally speaking, the infrastructure for gender equality
is in place, together with rules and regulations. What
remains to be done is their efficient implementation
throughout society. We constantly have to make efforts to
maintain the position of women and to further empower

women, together with men.
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Take a Girl to Work

Thank you very much for this wonderful opportunity for
women ambassadors to share the status of women in
various continents. I'm an activist ambassador, and | believe
in action. | think that womenomics is a wonderful
opportunity for Japanese women to open up the most
important space for women to participate and make
decisions.

| want to talk very briefly to encourage you to join an
important campaign. The International Day of the Girl is
held on October 10th of every year, and it's an opportunity
for young girls to shadow various people in the workplace
not only to encourage them to join the workforce, but also
to show them that they can be the leaders of tomorrow and
be important decision-makers. This year, we're piloting this
program on November 20th; 160 girls are going to be
visiting various embassies, various airline companies, and

various companies in Japan.

Speech E
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Ambassador of the Republic
of South Africa to Japan
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Relations & Cooperation
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It's an important initiative, in the sense that many girls
who have never been exposed to CEOs or managers or
ambassadors, both male and female, have the opportunity
to learn about day-to-day decision-making up-close and to
get experience for the future. These are grade 10 to 12 girls
from high schools in Tokyo, together with the Metropolitan
Department of Education.

| raise it here because next year, in 2015, we want more
participation. We had to cut off a lot of girls this year. We
hope that Ochanomizu University would also participate in
this very important campaign that brings young girls
together and shows that they have the opportunity to be

great decision-makers.
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Panel Discussion and &A Session

-

ISHII-KUNTZ Masako, Moderator:
First, | would like to open up the floor to students to ask

questions or make comments.

QUESTION:

Thank you for the wonderful speeches and presentations.
I'm a student at Ochanomizu University. I'm majoring in
global studies. | have a question to everyone. | think there
are many talented women in the world. But some women
may think they do not have enough knowledge to become

a leader. Does anyone have a good solution for that?

ISHII-KUNTZ:

Thank you very much. Should we start from that end?

H.E. AKECH-OKULLO:

Well, I think one of the major issues here, particularly in
reference to my continent, is the need for education for the
girl child so that she is well informed and she can gain the
confidence to put herself forward for a leadership position.
In this respect, many of our countries are trying to ensure
that education is free at
the primary level and at
the secondary level.
They are also trying to
ensure that as many
girls as possible remain
in the school system so
that they build that
self-confidence and
have the knowledge,

which is necessary for

them to express them-
selves when they are in meetings and leadership

positions. Thank you.

H.E. ZELAYANDIA:

Thank you for your question. | think education is of
course very important to give the girl child confidence to
become a leader. Education at schools and at universities is
very important. But | would like to mention also that
sometimes discrimination starts at home. Not in all
countries, but | heard that also in Japan, if it's a boy, they
say, “You have to enter a good university because you are
going to have a family and you have to support your
family.” But if it's a girl, they say, “No, you need not study so
hard because you are a girl, you are going to get married,
you are going to take care of your children.” | think part of
the problem is education that starts at home. All the
mothers and fathers should take that into account in

educating their boy and girl child. Thank you.
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Ms. EXAVIER:

Thank you for your question. | want to join my colleagues
with respect to education. Yes, | do believe that education
is important. But it's not the only tool to empower women.
Why? Because there are so many qualified women who
have not been given the opportunity to get to a top
leadership position. | think such policies need to be
changed, and | think that government should play an
important role in changing the mindset of the society and
in pushing the gender equality agenda. We cannot only
focus on education; we need to focus also on policy

changes. Thank you very much.

H.E. TUPOU:

Thank you for this important question. | think it opens up
a whole host of issues, and I'll name a few. As we had heard
Ambassador Pheko explain with regard to the “Take a Girl
to Work” event that she is organizing, decisions are made
on a daily basis. Leadership is a fascinating issue. It is an
issue that is on the table and occurs in real time. Here in
Japan you have many role models. You have President
Hanyu. You have many women who are presidents. You
have women in your Diet. You have women who are
ministers. It's important to look to these role models for
leadership.

The other important facet is the role of mentors and
champions. Those are two separate things. It's important to
have champions who push you to certain positions or push
you to certain areas. But it's also important to have mentors
who nurture and who you can come back to to act as your
sounding board as you forge your way forward and
upward. Important also for women is our role as nurturers,
as bearers of children. | think Prime Minister Abe’s
government is addressing or has spoken on the issue of
childcare, about giving women in Japan the option of
having a career and raising children at the same time.

Thank you.
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H.E. ZORKO:

Thank you. Women in general nowadays are better

educated than men globally. It is not a problem of lack of
knowledge. It is a problem of lack of confidence. Women
and girls, we are not encouraged to take our roles in society
and our roles as shinning role models. So you have to take
your destiny into your own hands and always remember
that you can do it. You can do all the exams, you can do
everything, and you can do further in life. Just be very

self-confident.

ISHII-KUNTZ:
Thank you very much for the question and answers. We

will now take several questions.

QUESTION:
Thank you for this opportunity. I'm really inspired to be a
woman leader. | have a question. What do you think

university students should experience while in university?

QUESTION:

| am studying gender studies at Ochanomizu University.
My question is for the ambassadors from Haiti and El
Salvador. What is the current situation with the gender
quota system in Latin American countries? Also, could you

please explain the process of overcoming Machismo?

QUESTION:

Thank you for a great presentation. There are still
only a few female leaders in the world. Despite such
circumstances, Your Excellencies work as female leaders.

What do you think is essential to be a female leader?

H.E. ZORKO:

Thank you. Regarding student experience, | think you
should take part in an exchange program possibly in other
countries. That's the best experience you can get. Or you
can take part in programs with other universities or other
cultures. Or you can have cross-cultural experiences even
within your family. And about how to be a female leader,

it's about hard work and self-confidence. Thank you.

H.E. TUPOU:

Thank you for those interesting questions. | think one
always looks back on one’s university days, from my
viewpoint at least, as a really fun time. | think it's a time
when you as a young adult learn to find your feet, learn to
find your passions, and learn to find what it is that you're
very good at. | encourage you to focus on what you're very
good at educationally and grab any opportunity you can to
learn about any other cultures. Your participation today
evidences that. To be a female leader, it is essential that you
grab any opportunity that comes your way with both arms.
You should know that you can do it and that you should do

it. Thank you very much.

Ms. EXAVIER:

University students
should experience what it's
like to be a leader. If you are
a leader while in university,
you are more likely to have the
opportunity to be a leader
outside of the university. So
while you're in university,
you have to have anopen

mind, self-confidence,

passion and determination.

You have to be willing to learn about other people's
cultures. When | was in university, | enjoyed studying
abroad. That makes you not only a better professional but a
better person because you get to see the world. You get to
see the world outside of your world and experience other
cultures. | think while you are in university, you should try

to go outside of your country and study abroad.

I'm going to take the opportunity to answer the second
question — what essential quality a leader should have. |
think a leader should be charismatie a leader should have
Courage, Confidence, Passion, Vision, Integrity and Values,
especially for a female leader. Some leaders are born
leaders, but otherleaders learn to be a leader. | think it's
about charisma. You have to be a charismatic person to be
a very good leader, especially a female leader.

Regarding the gender quota in the Americas, | think the
gender quota system gives women the opportunity to
participate in the political leadership position. For example,
13 countries in the Americas participate in the quota laws,
which is the second highest percentage by continent. The
quota system allocates 20% to 50% of parliament seats to
women. In Columbia, | think it's 50%. And in Cuba, it's 43%.
So the quota system has been working. With respect to my
own country Haiti, we are working on implementing the
quota system, but unfortunately, we only have three
women in the senate and a few women deputies. But we
are working to follow that quota system because the
system has been very successful in the region. Thank

you.
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H.E. ZELAYANDIA:

Thank you for the question. | also think that the quota
system is an important measure. It helps put more women
in leadership positions and increase the participation of
women in decision-making. But generally speaking, there
are still a lot of things to do. Especially in my country, for
example, there has been more female participation in the
parliament. However, I'm afraid to tell you that there are
very few female candidates for next year’s parliamentary

and mayors elections. It's a little sad because we are going

back. So we still have a lot of things to do.

uw

H.E. AKECH-OKULLO:

| wanted to respond to the question about the
experience that a student or a prospective leader should
have. From the beginning you should have an aim and aim
very high, such as “I aim to be so and so,” and then fight to
reach that goal. A leader is normally a person who is open
to learning new things so that he or she is exposed and is
informed. A leader also needs to get involved in what is
happening within his or her community. That way you get a
lot of exposure and learn more so that you can do a lot
more for your people. If you want to be a leader, get
involved in activism. But most importantly, have an aim,
know what you want to be, and follow up. The girl child or
the woman needs to see role models, and today we are

here as role models for you. Think, “if that lady can do it, so

can I.” Emulate what the other ladies can do because they

ISHII-KUNTZ:
Thank you very much. | would like to open the floor to

questions not just from students but from the audience.

QUESTION:

This is the first time | am attending a session like this. I'm
a diplomat myself. This is my first time seeing female
Excellencies, and | am really inspired. This is not a question.
| just wanted to say | think you are all wonderful. | liked how
you said that you have to have a goal. Thank you very

much.

QUESTION:
I'm also a diplomat. | just wanted to ask Your Excellencies
if you face any challenges as female ambassadors in Tokyo

and if you're marginalized in any way. Thank you.

H.E. AKECH-OKULLO:

I think this opens for me an opportunity to say, first,
Tokyo is really one of the best stations | have served in. |
have not felt any discrimination. | have felt at home. | am
respected. | think my views are listened to. | get to know so
many things that | can do for my government. We sit
together and discuss many of the issues that relate to the
relationship between our two countries. But in my last
posting, there was serious discrimination. You enter a bank
and all the banking personnel would come out just to gape
at a female ambassador.

Even in cultural functions or official functions, we really
had a difficult time because women were told, “Enter
through this route,” and men, “You go through there.”
There was total segregation. And yet you are the
ambassador and you should be where the men are sitting
to discuss issues that matter. But | found myself sitting with
fellow women of course, gorgeously dressed, and | thought
that was belittling. To tell you the truth, | had to raise what
they call a note verbale to explain my situation and to be
respected just as a male ambassador is respected. But here,

I’'m enjoying myself. Thank you so much.

H.E. ZELAYANDIA:
Actually, let me tell you that | feel very happy to be a lady
ambassador because now with the politics in Japan, with
womenomics, we are treated kind of special. The other day,
we all were invited to have a lunch with the Prime Minister
- something | think my male colleagues did not experience.
But the most important thing to make me very happy is the
fact that | am doing something for my country and to
strengthen the relations between both countries.

But at the same time, personally speaking, I'm doing the
work of three persons. I'm ambassador, of course. | have
many decisions to take and many responsibilities. And |
accomplish so many activities. | have staff who | have to
educate - they are young. And I'm also an educator. I'm the
mother of two children - well, one is grown up. And I'm
also a housewife. For example, tomorrow, there is going to
be held a Latin American bazaar to which you are invited.
You can enjoy all the good things from all Latin American
countries. We have food and craft. Well, all the embassies
have to prepare something from their countries. I'm not the
wife of the ambassador, I'm the ambassador, but since last
night I have been cooking. So that shows you how my life

is.

Ms. EXAVIER:

Do | face any challenges? No, | enjoy very much my post
in Tokyo, although it's like any other posting. It has its pros
and cons. As a female head of mission, one of the
challenges | face is that sometimes | receive letters
addressed to me as “Mr.” | would prefer that they're
addressed to me as “Mrs.” or “Ms. Exavier.” But then again,
it's like in any order. position. | think. Also, when | walked
into a room for an official meeting, | don't think they were
expected to see a woman so they usually asked me , “Is
your ambassador in town?” | said, “Actually, I'm the acting
Ambassador of Haiti, and I've been posted here for four
years. I'm the only head of mission for Haiti here.” Other
than that, | enjoy the post and | am learning about human
mindset and their behavior each and every day.. | take the

negative and | turn it to positive. Thank you.
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| join m
colleagues in a
concurring that Tokyo
isavery welcoming
post. | have found that |
have been welcomed in
all parts of Japan, by
women and men of
Japan. In fact, | think
the fact that | am a wo-
man has sometimes
opened certain doors in
the Japanese government and Japanese private sector and
other parts of Japan. In 2012, | was sent here to set up our
embassy. And throughout that whole period up till now, |
have found the people of Japan to be very helpful in setting
up our embassy in Japan. | have found a very nurturing and
supportive group amongst my fellow women ambassadors
and fellow Pacific women diplomats. This has also

facilitated my work here in Tokyo.

H.E. PHEKO:

Well, | can only join what my colleagues have already
said. We've probably experienced positive discrimination
rather than negative discrimination also because of the
priority given to womenomics. | would like to see more of
our Japanese fellow diplomats posted as ambassadors and
see more of them in high-level positions. Then we will get
to see more female interlocutors on the other side of the

table.

ISHII-KUNTZ:

Thank you very much. We were given a very rare,
valuable, and enriching experience today. | think this is the
first time any Japanese university has had the honor of
hosting many Excellencies to talk about their experiences

as well as their countries. I'm sure there will be a woman

ambassador from Japan from among the students sitting

here. That is my hope.
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It was a great pleasure for us to hold this international
symposium on women'’s leadership.

As a national women’s university, it is our mission at
Ochanomizu University to foster women leaders who can
be globally active. Going forward, we remain committed to
exploring with you the themes of fostering women leaders
and offering adult continuing education, enhancing our
educational curriculum, and putting it into practice. It is our
hope that our students as well as more women overall will
be active as women leaders in the future.

This year we held the fourth A-WiL symposium.
Ochanomizu University had been very eager to establish an
opportunity to learn from, to brainstorm with, and to hold
exchanges with women ambassadors about women's
social status around the world and the development of
women leaders.

We express our heartfelt gratitude to Their Excellencies
for their cooperation in holding this symposium. Today, we
were able to hear firsthand their valuable accounts
regarding the world’s diverse cultures and the environment
surrounding women. A deeper understanding about
different cultures and diversity will become ever more
critical in the global society that we live in. Our exchanges
will not draw to a close with the end of this symposium.
Today marks a new beginning of future exchanges. We
hope that today's symposium will serve as a catalyst for
further examining women’s leadership and diversity

leadership. Thank you very much.
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